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Employment Outlook 2016

The 2016 edition of the OECD Employment Outlook provides an international assessment of
recent labour market trends and short-term prospects, with a focus on vulnerable youth. It also
contains chapters on: skills use at work; the short-term effects of structural reforms; and gender
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labour market gaps in emerging economies.
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M #2: OECD Economic Outlook No 99, June 2016, http://dx.doi.orq/10.1787/9572784d-en; OECD Employment database

(www.oecd.org/employment/database); OECD calculations based on quarterly national accounts.
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Contact: Division for Employment Analysis & Policy, Directorate for Employment,
Labour and Social Affairs Paul Swaim (+33 1 45 19 77; paul.swaim@oecd.org)
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